عندمغنیهماندنونوشتن 


Goa,.8th September; 1966 


SERIES I No. 23: 


SUBSCRIPTION BATES 


ASSINATURA 


All correspondence referring to announcements and 
subscription of Government Gazette must be addressed 
to its administration office . Literary publications will be 
advertised free of charge provided two copies are . 
offered , 


Toda a correspondencia relativa a anúncios e à Aggida 
tura do Boletin Oficial deve ser dirigida a Adminis 
tração da Imprensa Nacional. As publicações literárias 
de que se receberem dois exemplares anunciam - se 
gratuitamente . 


YEARLY HALF - YEARLY QUARTERLY 

( Anual) ( Semestrál) Trimestral) 
All 3 series 
( As 3 series ) Rs. 40 / : Rs. 24 / 

Rs. 18 / 
I Series Rs. 20 / 

Rs. 127 

Rs. 9 / 
II Series Rs. 16 / 

Rs. 107 Rs. 8 / 
III Series Rs. 20 / 

Rs. 12 / 

Rs. 9 / 
Postage is to be added when delivered by mail 
Acresce o porte quando remetido pelo correio 


सत्यमेव जयत 


GOVERNMENT GAZETTE 

OFICIAL 


BOLETIM 


GOVERNMENT OF GOA, DAMAN 

AND DIU 


connected therewith shall be as specified in columns 
5 to 13 of the aforesaid Schedule . 


Provided that , 


Secretariat 


Notification 


( a ) the maximum age limit specified in the 

Schedule in respect of direct recruitment 
may be relaxed in the case of candidates 
belonging to the Scheduled Castes and Sche 
duled Tribes and other special categories in 
accordance with the orders issued by the 
Government from time to time; and 


i 


. 


In exercise of the powers conferred by the proviso 
to article 309 of the Constitution , read with the Go 
vernment of India , Ministry of External Affairs letter 
No. F. 7 ( 11 ) /62 -Goa dated the 25th July 1963, the 
Administrator of Goa , Daman and Diu is pleased to 
make the following rules relating to the recruitment 
to the non -ministerial, non -gazetted posts in the Goa 
Medical College under the Government of Goa , 
Daman and Diu . 


( b ) no male candidate, who has more than one 

wife living and no female candidate, who 
has married a person having already a wife 
living , shall be eligible for appointment, 
unless the Government, after having been 
satisfied that there are special grounds for 
doing so , exempts any such candidate from 
the operation of this rule. 


1. Short title . These rules may be called Goa 
Government, Medical College (Non -Ministerial, non 
-gazetted posts ) Recruitment Rules , 1966 . 


Lil. 


2. Application . -- These rules shall apply to the 
posts specified in column 1 of the Schedule to these 
rules. 


3. Number , classification and scale of pay . ... The 
number of posts , classification of the said 
posts and the scales of pay attached thereto 
shall be as specified in columns 2 to 4 of the said 
Schedule . 


5. These rules will come into effect from the date 
of the Notification and will relate to appointments 
to the various posts made on or after this date . An 
appointment made prior to this date through a ďuly 
constituted Staff Selection Board / Departmental Pro 
motion Committee will be deemed to be a regular 
appointment, notwithstanding any provisions con 
tained in these rules , and the probation period in that 
case will extend to six months only from the date of 
this notification . 

G. K. Bhanot 


4. Method of recruitment, age limit and other 
qualifications . The method of recruitment to the 
said posts, age limit, qualifications and other matters 


Chief Secretary 


Panjim , 6th August , 1966 . 
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SCHEDULE-(ClassIV) 


. 


No.of posts 


Whether 

Selection 
ScaleofPay..Postornon 

SelectionPost 


Agelimit fordirect recruits 


Classi fication 


Educationalandother qualificationsrequired 

fordirectrecruits 


Whether ageandedu catioalquall ficationspres 

Period cribedfortheofproba directrecruitstion,if willapplyinany thecaseof promotees 


Nameofpost 


Methodofrecruitment 

whetherbydirect recruitmentorby promotion orby deputation/transfer, andpercentageofthe vacanciestobefilled byvariousmethods 


276 21982 


IncaseofrecruitmentbyIfaDPCCircumstances: promotion/deputation/ 

exists,inwhich transfer,gradesfrom 

whatisU.P.S.C. whichpromotion/depu 

itscomistobecon tation/transfer 

positionsultedin tobemade 

makingre 

cruitment 


13 


9 


11 


2 


5 


7 


8 


10 


1 


3 


6 


2 


Promotion: 


Class 
IV 


1.Post 

Montem Attendant 


Rs.80-1 85-2-95 EB-3-1110. 


Non-Sew lection 


Prom 


18to25 years 


TwoPromotion,faining years.which,direct 

cruitment. 


Class IV: D.P.C. 


Essentials 

AigleNo 1.Middleclass,prefera-Qls--Yes blywithEnglish. 

Desirable: Practicalexperienceof itheline. 


OlassIVemployeesof 

theDepitit.dnthe scaleofRs.70-1-85 orascalelowerthan thepromotionpost. 


Do 


DO 


DO 


Do 


DO 


DO 


DO 


Do 


Do 


Do 


3 


2.Physio 

theraphy andoccu pational 

theraphy Attendant 


N.A. 


Do 


DO 


DO 


One 


NA. 


·Do 


N.A. 


Directrecruitment. 


N.A. 


3.Head 

Gandener 


Goodexperienceasa gardenerwithpreferably, educationuptomiddle 
class. 


SOHEDULE 


N.A. 


22 


NA 


N.A. 


1.Labora 

toryAS sistant. 


18to25 

years 


Rs.110-3 -131-4-143 -EB-4-155. 


TwoDirectrecruitment.N.A. 
years. 


CalssHAL (Non-mit nisterial) 
(Non-ga zetted) 


Asrequired 

underthe mules. 


Essential: 1.VIIIthStandardor 

equivalent,preferably,.. Matriculation,with Science,subjects. 

Desirable: Successfulcompletion ofLaboratoryAssistant (orattendant) course fromarecognisedinsti: bution, 


មក 
ល 
។ 


UWA 
WSKA 


or 


Do 


Do 


1 


DO" 


Do 


Do 


Do 


Do 


DO 


Do 


Do 


2.Media maker. 


ExperienceinLabora toryworkforatleast 
oneyear. 

Essential: 1.VIIIthstandard or 

equivalent,preferably, 
Matriculation, 

with Sciencesubjects. 

Desirable Successfulcompletion ofLaboratoryTechnici ans TrainingCourse fromarecognisedinsti: tution. 

OY Experienceintheline foratleastoneyear. 


0 
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GB 


* vc -And 


you 


DO 


***DO 


Do 


1 


DO 


Do 


*107 


DO 


Do 


Do 


3.Mecha 

ndic(Elec 
trical). 


DO1.Vrnithstandard.or. 

equivalent. 2.Successfulcompletion 

ofElectrician strain ingfromarecognised institution. 

Or PracticalExperience inthelineforatleast 
oneyear. 


Do 


Do 
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Do 


DO 


Do 


Do 


Do 


4 


DO 


4,X-Ray 

Techni. clan, 


Rs.150-5 -175-EB: -6-205. 


1.Matriculateorequi 

valent. 
2.Successfulcompletion 

oftraininginRadio logyfromarecogni sedinstitution. 


Do 


22 


Do 


Do 


WS 


DO 


5.Techni. 

ician... 


Rs.150-5-Non-Se. -175-EBlection -6-205. 


Promotion50% 

Promotion: ( 
failingwhich,by 
Lab. 
Asstt. 
and 
Media, 

directrecruitment). makerwith2years Directrecruitment 

serviceintheres. 
-50%. 

pectivegrade. 


1.Matriculateorequi-AgeNo valent. 

QIS-Yes 2.Successfulcompletion 

ofLab.Techn,course fromarecognisedins 
titution, 

preferably 
withtwoyears prac ticalexperienceinthe 
Line, 


Class III D.P.C. 


6.Artist. 


N,A. 


Directrecruitment. 


1 


Do 


N,A. 


N.A. 


DO 


Do 


Do 


N,A. 


DO 


Do 


3 


Do 


Do 


Do 


Do 


Do 


Do 


Do 


Do 


Do 


7.Museum 

curator cumAr 
tist. 


1,Matriculateorequi 

valent. 2.DiplomaorCertificate: 

inFineArtsofare 

cognisedinstitution. 1.Matriculateorequi 

valent. 2.Experienceofhaving 

workedinMuseumof a.MedicalorScience 

College 3.ExperienceasArts/ 

Modeller.inanyre cognisedMedicalins 
titution. 


DO: 


Do 


Do 


3 


DO 


Do 


Do 


DO 


Do 


DO 


8.Photo 

grapher 


DO 


1.Matriculationorequi 

valent. 2.2yearsexperienceas 

aPhotographerinan agencyorconcernof 

repute. 3.Knowledgeofpaint 

ing,developing,enlar ging;colouring;ofpho itographes,andother processingwork, 

Desirable 
: Diploma inPhoto graphyfromarecogni sedinstitution. 


: 


9.Modeller 


DO 


Do 


1 


Du: 


DO 


Do 


DO 
" 


DO: 


Do 


D) : 


DO, 


1.Matriculationorequi. 

valent. 2.DiplomainArts/MO 

dellingfromarecog nisedinstitution, 
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-1.217 

...." 


278 


1 


1 


3 


3 


1 


6 


8 


9 


10 


11 


12 


EI 


N.A. 


N.A. 


10.Glass 

Blower, 


N.A 


TwoDirectrecruitment. 


Rs,130-5 -175-EB-6 -205-7-212 


ICalss1 

(Non-mi nisterial) 
(Non-ga zetted) 


years. 


N. 
A. 
Asrequired 

underthe rules. 


18to251.Matriculationorequi year s 

valent. 2.Diplomaorcertificate 

inglassblowingtrain ingcourse,preferably, 
with 
practical 
expe rienceintheline. 


. 


or 


Atleast5yearsexpe rienceinGlassblowing andfabricationoflabo ratoryglassapparatus, 


4 


Do 


Do 


.Do 


DO 


DO 


Do 


Do 


Do 


11.Compo 

under. 


DO 


Rs,130-5 

175-EB -205-12-2012 -313-7-240. 


1.Matriculationorequi 

valent. 2.Shouldhavepassed 

arecognisedCompo 
unders course. 


1 


Do 


Do 


Do 


Do 


Do 


Do 


Do 


Do 


12.Sanitary 

Inspector. 


Do 


Rs.150-5 -175EB-6 

205-EB-7 -240. 


1.Matriculationor 
equi 

valent. 
2. 
Successful 
completion 

oftrainingofSani taryInspectorfrom anyrecognisedinsti 
tution. 


Desirable: ExperienceinaMe dicalCollege/Teaching HospitalsRuralHealth 
Centres. 


2 


Do 


DO 


13SrPhar 

macist. 


Do 


Do 


Rs,205-7Non-Se -240-8-280.lection 


Qualified DispenserAge-No underthePharmacyActQls---Yes (Regd.UnderSection 31(c)or32ofthePhar macyAct,1948). 


DoProinotion50% 

Promotion: 

Class 
( 
fatiling 
which 
, 
by 
Compounder 
with 

2 

IM directrecruitment). 

yearsstandinginD.P.C. Directrecruitment thegrade. 

-50%. 


t 


4 


Do 


N,A, 


Do 


N.A. 


Do 


Directrecruitment. 


N.A. 


N.A. 


Do 


14.Dark ·room Assistant 


Rs.110-3 -131-4-143 -EB-4-155. 


Essential: 
Matriculationorequi valent. 


Desirable: 
Practicalexperienceof theline. 


1 


Do 


NA 


Do 


Do 


Do 


Do 


DO 


Do 


Do 


15.Physio 

therapist 


Rs.250-10 -290-15-320. 


Essential: 
1.Intermediate/Higher 

SecondarySenior Cambridge,withSci encesubjects,orequi valent. 2.DiplomainPhysiothe 

rapyfromarecogni sedInstitution. 

Desirable: ExperienceinPhysio therapyinaHospital, 
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Do 


Do 


Do 


Do 


1 


DO 


DO 


Do. 


Do 


Do 


Do 


DO 


16.Occupa 

tional Therapist 


Essentiat: 1.Intermediate/Higher 

Secondary/Senior CambridgewithSci encesubjects,orequi 

valent. 3.Diplomainoccupa 

tionalTherapyfrom arecognisedInstitu tion. 

Desirable: Experienceinoccupa tionalTherapyinahos pital. 
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N.A. 


Do 


N.A. 


Directrecruitment. 


N.A 


DO 


Do 


17.Midwife. 


3 


Do 


Rs.110-3 -131-4-143 -EB-4-155. 


30years 

MiddlePasshaving orbelowpassedMidwiferycourse 

fromarecognisedInsti tutionwithacertificate topractice 

midwifery fromIndianNursingCo uncil, 


DO 


Do 


Do 


Do 


Do 


Do 


Do 


118 


Do 


Do 


18.Staff 

Nurse 


Rs.140-5 
220. 


Essential: 1.Agradecertificatein 

Nursingfromarecog. 

nisedInstitution. 2.Certificateinmidwi 
fery. 

Desirable: Knowledgeoflocal languages. 


DO 


Do 


40 


Do 


Rs.200-5 -240. 


Non-Se lection 


19.Sisters/ :Home Sisters/ 

Night Sisters. 


Promotion,fædling Promotion: 

Class Which,direct re-StaffNursewith2 

ME cruitment. 

yearsstandingintheD.P.C. grade. 


35yearsEssential: 

·AgeNO orbelow1.Matriculateor 

itsQls—Yes equivalent. 2.Agradecertificatein 

Nursingfromarecog. 

nisedInstitution. 3.CertificateinMidwi 

fery. 4.Twoyearsexperience 

asStaffNurse. 


Do 


Do 


Do 


Do 


Do 


6 


Do 


20.Sister 

Tutor. 


Rs.250-10-Selection -290-15-380. 


Promotion: Sisters,PublicHealth 

Nurseorequivalent withfouryearsser viceintherespective grade. 


35years1.Matriculate 

Orts orbelowequivalent. 

2.Agradecertificatein 

Nursingfromarecog 

nisedInstitution, 3.CertificateinMidwi 

fery, 4.DiplomainSisterTu 

itorcourseorB.SC. degree(Hons)innur singwiththreeyears! experienceinateach 

tingHospital. 5.Threeyears experi 

enceasStaffNurse oroneyearexperience asSister. 


279 


2. 


280 


1 


5 


2 


4 


6 


7 


8 


12 


9 


10 


11 


13 


20 


N.A. 


21.Assis 

tant 
Matron, 


Ris,250-10-Selection -290-35-380. 


Caissme (Non-mi nisterial) (Non-ga zetited) 


TwoPromotion, 

failingPromotion: 

ClassAsrequired years.which,direct 

re-Sisters,PublicHealth 

IIIunderthe crudtiment. 

NurseorequivalentD.P.C.mules. 
withfouryearsser. 
vioeinthe 
respective grade 


40years1.Matriculateorits orbelow 

equivalent. 2.Graduatecertificate 

innursingfromare 

cognisedInstitution, 3.CertificateinMidwi 

fery. 4.Postcertificatedi 

plomainNursingAd ministrators/Sister Tutorscourse.(relax ableindeservingca 

ses). 5.Twoyearsexperience 

asasSisterinare cognisedHospital, 


3 


Do 


DO 


Do 


Do 


Do 


22.Public 

Health Nurse 


Rs.250-10-Non-Se -290-15-320.lection 


Promotion: StaffNursewiththree 

yearsstandinginthe grade. 


30years1,B.Sc.inNursingorAAge---No orbelowgradeNursewithQis-Yes 

HealthvisitorsTrain IngorAgradeNurse, withtraininginPüb. licHealthfromares 

cognisedInstitution. 2.Certificateinmidwi 

fery. 


23.Matron 


2 


Do 


Do 


Do 


DO 


Do 


Do 


Rs.390-20-Selection -450-25-475. 


Promotion: AssistantMatron:Sis. 

terTutororequiva lentwithfouryear s 
serviceintherespec 
tivegrade. 


. 


BetweenEssential: 
35and451.Matriculationorequi yearsvalentqualification, 

2.SeniorGeneralNur 

singandMidwifery 

Certificate. 3.RegisteredNurseand 

Midwife. 
4.About5years expe 

rience,ofwhichtwo yearsshouldbeasAs sistantMatron or equivalent.(Qualifica tionsrelaxableincase ofcandidatesother wisewell-qualified.), 

Desirable: Arecognisedcoursein teachingorNursingAd ministration. 


1 


Do 


N,A. 


N.A. 


DO 


Directrecruitment. 


30years 


N.A. 


N.A. 


24.Bioche 

mist 


Do 


ks.335-15 -425. 


Essential: 1.Amedicalqualifica 

tionincludedinthe firstorthesecond scheduleorPartIIof thethirdscheduleto theIndianMedical CouncilAct,1956. Holdersofeducational qualificationsincluded inPartIIofthethird scheduleshouldfulfil theconditionsstipu 
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* 


latedinSection13(3) oftheIndianMedical CouncilAct,1956. 


OR 


M.Sc.degreeinBioche 

mistryofarecognised Universityorequiva 

valentqualification, (Qualificationsrelaxable 

inthecaseofcandida tetsotherwisewell-qua 
lified). 
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Desirable: ExperienceinBiochemi 

calworkinBiochemis tryDepartmentofa medicalcollegeorina laboratorydoingmedia calresearch.. 


DO 


N.A. 


N.A. 


N.A. 


Do 


25 


NA, 


Do 


25.Junior 

Medical Officer 


Rs.250-10 -350. 


30yearsLicentiateDiplomain orbelowMedicine/Surgery,or 

equivalentqualifica tion, 


Two years. 


N.A. 


N.A. 


Do 


N.A. 


N.A. 


Do 


26.Registrar 


Do 


19 


Do 


Do 


Rs.250-10 -350. 


: . 


Amedicalqualifikation 

includedinthefirstor thesecondscheduleor PartIIofthethird schedule(otherthan Licentiatequalifica tions)totheIndian MedicalCouncilAct, 1956.Holdersofeducat tionalqualificationsin cludedinPartIIofthe thindschedule.should. fulfiltheconditions stipulatedinsection 13(3)oftheIndian MedicalCouncilAct, 
1956. 


... 


OR 


InthecaseofBioche mistry,candidate spost 
sessing 

non-medical: qualifications-M.Sc. inBiochemistryorChe mdstrywith 

withBioche. mistryasaspecial subjecit,fromarecog 
nised 
University 
. 
V 


- . 


Do 


Do 


Do 


35years 


Rs.335-15-Non-Se -425. 

lection 


27.Senior 

Registrar 


No 
Yes 


orbelow 


Promotion,failingPromotion: which,direct 

reRegistrar cruitment, 


Class LOL D.P.C. 


AmedicalqualificationAlgo includedinthefirstorQIS thesecondscheduleor partofthethird schedule(otherthan Licenciatequalifica tions)totheIndian MedicalCouncilAct, 1956.Holdersofedu 


2 


281 


...ci.....!».K: 


.VN 


1 


. 


3 


4 


6 


7 


8 


9 


10 


11 


282 


12 


13 


cationalqualifications 
includedinPartIIof 
thethirdschedule 
showdfulfilthecondi 
tionsstipulatedinsec stion13(3)oftheIndian 
MedicalCouncilAct, 
1956. 

OR 
InthecaseofBioche 
mistry 
,candidatespos sessingnon-medical qualifications--M.Sc. 
inBiochemistryor 
che mistrywithBioche 
mistryasaspecial 
subject,fromarecog 
nisedUniversity. 


. 


Desirable: 
Postgraduatequalifica 

tionsinthesipeciality. 


2 


1 


28.Super 

visor 


N,A. 


Rs.180-10 -290-EB -15-380. 


NA, 


Directrecruitment. 


ClassITI 
(Non-mi 
nisterial) 
(Non-ga zetited) 


N.A. 


Two years. 


: 


35yearsDiplomainMechanical 

Engineeringfroma recognisedInstitution, 


N.A.Asrequired 

underthe rules, 


1 


Do 


29.Warden 

Artist 
Unit. 


Rs.250-10-Non-Se. 
-290-15-380.lection 


Do 


Do 


Do 


1. 
Diploma 
from 
arecog- 
Age 
NO 

nlisedInstitutionofQlsYes 
ArtsandCrafts. 
2.Threeyearspractical 

experience,ofwhich oneyearmayprefer 
ablybeinaMedical 
College. 


Promotion,failinigPromotion: 

Olass which,direct re-Artistwiththreeyear s 

III cruitment. 

standingintheD.P.C. grade. 


30.Technical 

Assistant 


Do 


Do 


Do 


Do 


Rs.210-10-Selection 
-290-15-320 EB-15-425. 


Do 


Do 


Do 


1.B.Sc.fromarecog 

nisedUndversity. 
2. 
Experience 
as 
a 
Tech 

nicianforabout2 yearsinthedepart 
mentconcerned. 


Promotion: 
Technicianwithtwo 

years serviceinthe grade. 


8 


Do 


N.A, 


DO 


31.Medico 

Social Worker 


N.A. 


Do 


Directrecruitment. 


N.A. 


N.A, 


Do 


Agraduate 
fromare cognised 

University, 
withsociologyasone 
ofthesubjectsof 
study,oranequiva 
lent 
qualification 
in 
Sociologyfromare 
cognised 
University 
/ Institution. 
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Desirable: ExperienceinMedico 

-SocłalworkatHospi 
talsMedical Institu 
tions. 


wy 


32.House 


DO 


N.A. 


N.A. 


Rs.150/ fixed 


Do 


Do 


N.A. 


N.A. 


DO 


geons/ House Physi cians 


- 


30years 

Essential: orbelowAmedicalqualification 

includedinthefirstor thesecondschedueor Partofthethird schedule(otherthan Licenciatequalifica 
tions)totheIndian 
MedicalCouncilAct, 1956.Holdersofedu cationalqualifications includedinPartIIof thethfrdschedule shouldfulfilthecondi 
tions, 
stipulatedinsec tion13(3)oftheIndian 
Medical 
Council 
Act 
, 1956. 
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DO 


N,A. 


N.A. 


Rs.335-215 -425. 


DO 


Do 


Do 


Do 


33.Demons 

trator 


DO 


35years 

Essential: 
or 
below 
1 
) 
A 
medical 
qualifica 

tionincludedinthe firstorithesecond scheduleorPartII ofthethirdschedule qualifications)tothe (otherthanLicentiate IndianMedicalCoun cilAct,1956,Holders 
ofeducationalquali ficationsincludedin Pantofthethird Scheduleshouldfulfil theconditionssti 
theconditionsstipu latedinsection13(3) oftheIndianMedical CouncilAct,1956. 


OR 


> 


2.com 


InthecaseofBio -chemistry,candidates possessingnon-medi calqualifications M.Sc.inBiochemistry orChemistrywith 
Bio-chemistry als specialsubject,from àrecognisedUniver 
sity. 

Desirable: Oneyear sexperiencein 

thespecialityorclini calsubjects. 


Do 


N,A. 


DO 


Do 


DO 


Do 


Do 


Do 


34.Dileti 

cian 


Rs.320-20 -450-25-475. 


Do 


.1 


1)Altleastsecondclass 

degreeinHomeEco nomics 

Home Sciencewithnutri tionasspeciality fromarecognised 

University. ii)Post-graduatetrain ingand 

andexperience 
forabouttwoyears 


283 


VYPI 


#1...Sy..ab. 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 


13 


284 


intheDieticsDepart mentofaHospital, 

(Qualificationsre raxableincaseof candidatesotherwise well-qualified). 


. 


1 


35.Physical 

Director 


N.A. 


Rs,200-25 -500. 


N.A. 


NA 


TwoDirectrecruitment. years. 


CassIII (Non-mi 
nisterial) 
(Non-ga 
zettied) 


N,A.Asrequired 

underthe rutieis. 


40years)Degreeofa arecog orbelow 

nisedUniversity. ii)DiplomainPhysical 

Educaititonfromare cognisedInstitution 
withabout2years experienceofimpart ingtraininginphysi caleducation, 

OR 
CertificateinPhy sicalEducationfrom arecognisedInstitu tionwithabout5 years experienceof impartingtrainingin physicaleducation. 


8 


DO 


Do 


DO 


B6.Casualty 

Mertical Officer 


Rs.325/Selection fixedfor 
M.B.B.S. Rs.375-25 

475forpost graduates. 


DirectrecruitmentPromotion: 

Class 
-150 
% 
. 
Promotion 
Registrar 
/ 
House 

Registrar/HouseSur-IM (failingwhichdirect 

geons/HousePhysi-D.P.C. recruitment)-50%. 

cilans. 


35years1)Amedicalqualdifica-Agel.NO orbelowtionincludedintheQlsYes 

firstorthesecond schedullieorPartII ofthethirdschedule (otherthanLicentiate qualifications)tothe IndianMedicalCoun dilAct,1956.Holders 
ofeducationalquali ficationsincludedin Partofthethird scheduleshouldfulfill 
the 
conditionsstipu latedmsection13(3) oftheIndianMedical 

CouncilAct,1956. 2)Experienceforatleast 

sixmonthsasHau semaninmedicine/ /Sungery/Gynae & 
obst: 


Ome 


NA. 


37.Junior 

Engineer 


N.A. 


Do 


Directrecruitment. 


N.A. 


Rs.270-16 -4:35-EB -20-575. 


N.A. 


Do 


•30yearsDegreeorDiplomain orbelowMechanicalEnginee 

ring. 

Desirable: 
Practicalexperienicein 

theline. 
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.. 


. 


... 


. 


. 
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ORDER 


nised by the Club , and are admitted as such by the 
Managing Committee, by paying the fee that the 
same Committee shall fix . The status of casual 
membership comes to an end after three months , 
unless the Managing Committee, in each particular 
case , is of the opinion that the period should be suit 
the convenience of the Club . 


Whereas the General Assembly of Club « Tennis 
de Gaspar Dias » proposed the revision of its Bye 
-laws approved by Order (Portaria ) no. 4.609 , dated 
2nd January, 1948 . 

Now therefore , in exercise of the powers conferred 
upon me by the Section 2 of the Goa , Daman and 
Diu (Administration ) Removal of Difficulties Order 
1962, I hereby accord sanction for the revision Byeu 
-laws of the Club « Tennis de Gaspar Dias » which 
have forty five numbers and which are signed by 
the Director of Civil Administration Services. 


Art. 4— The Donor -members shall be exempted 
from the payment of the entrance fee and the 
monthly fee and shall enjoy the privilege of having 
their name inscribed in a tablet to be placed in a 
prominent spot of the Club s premises . 


By order and in the name of the Lieutenant 

Governor of Goa , Daman and Diu . 


G. K. Bhanot 
Chief Secretary 


Art . 5 ( 1 ) The Patron -members shall be exempted 
from the payment of the entrance fee : and the 
monthly fee . 

( 2 ) All the members persons who presently can be 
said to be benefactors of the Club shall be classed 
as patron -members . 

( 3 ) The Patron -members can , at any time, become 
Donor-members by paying the difference between 
Rs. 5,000 / - and the sum already contributed by them . 


Panjim , 25th August , 1966 . 


J 


********** 


Clube « Tennis de Gaspar Dias» 

(Constitution ) 


CHAPTER I 


Art . 6- The Ordinary -members who are admitted 
after the revision of these Bye- laws by the General 
Assembly shall pay an entrance fee of Rs . 100 / - in 
one instalment only . 


P. 


Denomination & Object 
Article 1 - The « Clube Tennis de Gaspar Dias » 
founded in 1921 , situated at Panjim , shall be 

go 
verned by these Bye- laws and by the resolutions of 
the General Assembly and the Managing Committee 
which may not run counter to them . 


Art . 7 -- The members whose membership has 
been cancelled for not having paid their dues to the 
Club can be re -admitted only after having paid the 
said dues with interest at the rate of 8 % per anum , 
besides the full payment of a new entrance fee . 


Art. 2 - The main object of the Club is the pro 
motion of sporting activities particularly the game 
of tennis , as also cultural and social activities. 


Art. 8 --- The member dismissed by the resolution 
of the Managing Committee of the General Assembly 
cannot , under any circumstance , re - admitted as 
member of the Club . 


CHAPTER II 


Members 


Art. 9 - All the members , except casual ones , 
have the right of entering the premises of the Club , 
the same right being extensive to their wives and 
children who do not live separately . The use of the 
premises of the Club by the casual members shall be 
governed by rules inade by the Managing Committee. 


Art . 10 --- All the members , after informing one 
of the members of the Managing Committee , may 
bring as guest any person who is not resident of 
Panjim , for a maximum period of eight days , and 
the members concerned shall answer for the behavi 
our of their guests . 


Art . 3 There shall be the following classes of 
members : 

( a ) Honorary ; (b ) Donors ; ( c ) Patrons ; ( d ) Ordi 
nary ; ( e ) Casuai. 

(a ) Honorary members shall be those who on 
being proposed by the Managing Committee or by 
at least twenty donors , patrons or ordinary members , 
shall be so elected by the General Assembly convened 
for that purpose . 

(b ) Donor -members shall be those who donate to 
the Club a sum of Rs. 5000 / - or more and who in the 
opinion of the Managing Committee may be admitted 
as such . 

( c ) Patron -members shall be those who pay a mi 
nimum sum of Rs . 2,500 / - and who in the opinion 
of the Managing Committee may be admitted as 
such . 

( d ) Ordinary -members shall be : 

( i) All the present ordinary members of the Club 
in full exercise of their rights . 

( ii) Persons who shall be admitted as such by the 
Managing Committee through a proposal of two 
donors , patrons or ordinary members with at least 
two years of standing as such . 

( e ) Casual-members shall be those who, desiring 
to participate in any of the sporting activities patro 


Art . 11 — The duties of members are : 

( i) To abide by the Bye -Laws of the Club and the 
resolutions of the General Assembly and the Mana 
ging Committee, which are in force ; 

( ii ) To have their accounts with the Club up to 
date . 


Art . 12 — It is exclusive duty of Donors , Patrons 
and Ordinary-members . 

( i) To serve the office for which they have been 
elected and , if not, pay a penalty of Rs. 50 / - in case 
they have not held similar post in the previous year , 
unless there is justifiable impediment . 

(i ) To pay any dues to the Club till the 15th of 
each month . 


PATALYaktrwy 
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( 2 ) The Managing Committee is given power to 
co - opt one or more members , not exceeding three , 
as may be required during the unexpired term of it s 
office : 


puedeno 


Art. 13 — ( 1 ) The Ordinary members shall pay 
a monthly fee that will be fixed by the General As 
sembly from time to time and the actual monthly 
fee of Rs. 5 / - will continue till further modified by 
the General Assembly : 

( 2 ) The Casual members shall pay the monthly 
fee established by the Managing Committee . 
( 3 ) When a member of this 

When a member of this Club has to remain 
outside Goa for a period not less than six months he 
may get the benefit , as an outstation member, of 
paying a fee of only Re. 1 / - per month , provided the 
member gives intimation in advance to this effect 
to the satisfaction of the Managing Committee . 


Art . 21 -- ( 1 ) At the same meeting the General 
Assembly shall elect five more members also from 
among Donors, Patrons and Ordinary members for 
acting as substitutes to the abovementioned posts : 

(2 ) Every time the permanent members and the 
respective substitutes are unable to attend to their 
duties , the Managing Committee shall choose from 
among the substitutes 

not on duty the one who will 
hold the office during inability of the Office Bearers . 


Art. 14 - The member, who , after being advised 
by the Managing Committee to pay his dues , does 
not do so within a period of 30 days shall be notified 
to do so by means of a notice on the Notice- Board of 
the Club during the next 30 days at the end of which 
his membership shall be terminated without any more 
formalities . 


Art. 22 ( 1 ) The Managing Committee shall 
draw up annually, the accounts which shall be sub 
mitted for the approval of the General Assembly , 
with the report of the Fiscal Council. 

( 2 ) The statement of accounts together with the 
report of the Fiscal Council will have to be displayed 
on the Notice Board of the Club for perusal of the 
members at least fifteen days prior to the meeting 
of the General Assembly convened for its approval. 


Art. 15 --The member shall be liable for any 
damage caused to the Club invitees . 


Art. 23— The Managing Committee shall compul 
sorily meet in ordinary session once in a month and 
in extraordinary session whenever the President 
convenes . 


Art. 16 ( 1 ) The member , who, in any form , 
disrespects the Bye - laws, the resolutions of the 
General Assembly , the decisions of the Managing 
Committee , the internal regulations and the good 
norms of respect and courtesy , or in any manner 
prejudices the good name of the Club, shall be sus 
pended or expelled by the Managing Committee . 

mi 
( 2 ) The punishment awarded by the Managing 
Committee shall be in force until it is either revoked 
by the same Managing Committee or by the General 
Assembly . 

(3 ) The name of the punished and the punishment 
awarded shall be put on the Notice-Board of the 
Club . 

(4 ) The resolution of the Managing Committee 
shall be communicated to the member concerned by 
a letter . 


Art. 24 — The expenses which cannot possibly be 
covered by usual resources or by the funds of the 
Club , within a maximum period of 6 months , canrot 
be incurred without authorisation of the General 
Assembly . 


Art . 25 
Committee : 


Powers and duties of the Managing 


Art . 17 - The Managing Committee shall put on 
the Notice - Board of the Club the names of the mem 
bers suspended or expelled mentioning the reason 
why they have been done so . 


Art. 18 - The members who are expelled loose all 
their rights and in no case shall have a right for any 
refunds . 


Art . 19 --The members who are suspended , as 
long as they continue so , do not enjoy any right, 
however they have to abide by the duties of the 
members as provided in these Bye- laws. 


( 1 ) To manage and administer the Club. 

( 2 ) To convene the General Assembly whenever 
it feels necessary or when the Bye- laws so demand. 

( 3 ) To appoint the Sports Committee and rectify 
its decisions. 

( 4 ) To abide and make other rigourously abide 
by the Bye -laws, the decisions of the General As 
sembly , and by it s own decisions and orders . 

(5 ) To organise internal regulations of the sittings 
already established or to be established . 

(6 ) To decide on the doubts which arise from the 
interpretation of the Bye- laws and other decisions, 
such decisions being liable to be appealled before the 
General Assembly . 

( 7 ) To have up to date the accounts of the pro 
perties and goods owned by the Club and the ac 
counts of which are annually placed before the Gë 
neral Assembly . 

( 8 ) To admit any person passing through this 
city into the premises of the Club and who, in view 
of his social status , rightly deserves this distinction . 

( 9 ) To award punishments within it s limitations. 

( 10 ) In urgent cases , not provided otherwise, to 
act in a way judged to be most convenient in the 
interest of the Club . 

( 11) To represent the Club in all public and offi 
cial acts . 


CHAPTER III 


Managing Committee 
Art . 20 ( 1 ) The administrative , financial, 
sports and social management of the Club shall be 
entrusted to a Managing Committee consisting of 
President, Secretary , Treasurer and Two Members, 
elected every two years by the General Assembly 
from among Donors ; Patrons and Ordinary members 
of the Club . 
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CHAPTER IV 


Provided that the Managing Committee cannot 
take decisions with less than four of its members . 


General Assembly 


2 


Art . 32 - The supreme authority of the Club lies 
in the General Assembly formed exclusively of Do 
ņor -members, Patron -members and Ordinary -mem 
bers and it has powers : 


Art. 26 - Powers and Duties of the President : 

( 1 ) To convene and preside over the meetings of 
the Managing Committee . 

( 2 ) To represent in the Court of Justice and out 
side it . 

( 3 ) To sign the books and registers of the archive 
of the Olub . 

(4 ) To supervise all the seryices and the admi 
nistration of the Club . 


t 


Art . 27 Powers and Duties of the Secretary : 
(1 ) To sign all the correspondence. 

( 2 ) To have up to date the minute book and the 
inventory register . 

(3 ) To represent the Managing Committee before 
the Sports Committee . 

(4 ) To look to the arrangements and the clean 
liness of the head office and its branches as also all 
the material under his charge . 


( 1 ) To elect biennially it s Board . 

( 2 ) To elect, also , biennially the Managing Com 
mittee of the Club and the Fiscal Council . 

( 3 ) To decide finally on the doubts raised in the 
interpretation of the Bye - laws. 

( 4 ) To appreciate annual accounts and decide upon 
its approval, 

(5 ) To decide finally on the punishments awarded 
by the Managing Committee and which are brought 
in appeal before it . 

( 6 ) To change the Bye - laws in a legal manner . 

( 7 ) To change the amounts payable as entrance 
fee and the monthly fee by various classes of mem 
bers . 

(8 ) To vote for the dissolution of the Club in terms 
of article 39 , appointing at the same meeting one 
Committee for its liquidation . 

( 9 ) To decide in all matters of any nature placed 
for its appreciation . 


Art. 28 - Powers and Drities of the Treasurer : 

( 1 ) To promote the collection of all the income of 
the Club . 

( 2 ) To sign the receipts of the monthly fee and 
nçonthly statements. 

( 3 ) To supervise the work of the employees . 
( 4 ) To execute all the accounts work of the Club . 

The Treasurer shall be responsible 
payment made without the respective authorisation 
of the President, 


for any 


Art . 29 It is the duty of the other two members 
of the Committee to help other members of the Ma 
naging Committee in the discharge of their duties 
and to perform any other duties which may be alloted 
to them by the Managing Committee . 


Art. 33 — ( 1 ) The meetings of the General As 
sembly may be ordinary and extraordinary . 

( 2 ) The ordinary meetings for the election of the 
Managing Committee for the subsequent two years 
shall take place in the month of December , and for 
approving the accounts of the previous year till the 
end of February . 

(3 ) An extraordinary meeting of the General 
Assembly may be convened at the request of the Ma 
naging Committee or by a group of members not less 
than twenty and in which case the presence of all 
applying members shall be compulsory unless the 
absence is due to a justifiable impediment, it being 
always necessary that the majority of the applying 
members should be present . 


Art. 30 --The Managing Committee shall have 
under it as many sports Sub -committees as the types 
of sports introduced or planned to be introduced . 
These Sub -Committees shall be appointed by the Ma 
naging Committee and each one of them shall be 
formed of three members , one of the members pos 
sibly being a member of the Managing Committee 
for achieving the required co - ordination in the acti 
vities of the Club . 


Art. 34 ( 1 ) The presiding Board of the General 
Assembly shall be formed of a President and two 
Secretaries , and at the time of their election , the res 
pective substitutes shall also be elected . 

( 2 ) When , at a meeting , the Office bearers and 
their respective substitutes are not present the ab 
senteeis shall be substituted by members elected 
« adhoc » . 


wake...................,:. 


Art. 31- Sports Committee Powers and Duties : 

( 1 ) To coach and guide members who so desire in 
the game of Tennis and other games , 

(2 ) To organise tournaments , matches and sports 
festivals , drafting the respective regulations . 

( 3 ) To select the players who shall represent the 
Club . 

(4 ) To propose to the Managing Committee for the 
realisation of Inter - Club toạrnaments . 

(5 ) To participate to the Managing Committee all 
the happenings which take place during the practice 
of the games . 


Art . 35 The General Assembly shall be consi 
dered legally constituted when half plus one members 
are present in person , proxyship not being admitted , 
and in which case the decisions taken by the majo 
rity of those present shall be valid . 

( 2 ) If at the first meeting the number of members 
mentioned in this article are not present , the General 
Assembly shall be considered to be legally convened 
30 minutes later and the decisions then may be taken 
with any number of members .. 
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Goa Medical School 


August 1966 and is hereby published for general 
information . 


23 Auxiliary Nurse 


220 / 


Staff Nurse Rs. 150-5-175 
-6-205-9B - 7-240-8-256 - EB - 8 
-280 . 


2 


The Goa , Daman and Diu ( Judicial Commissioner s Court ) 

Regulation (Amendment ) Act, 1966 


bienveni.... 


• D. V. Savant , Deputy Secretary , General Admi 
nistration Department. 

Panjim , 31st August, 1966 . 


(No. 7 of 1966) [31st August 1966 ) 


An Act to amend the Goa, Daman and Diu ( Judi 
cial Commissioner s Court ) Regulation , 1963. 

BE it enacted by the Legislative Assembly of Goa , 
Daman and Diu in the Seventeenth Year of the Re 
public of India as follows: 


Home Department 


Notification 


HD - 25-3684 / 66 


1. Short title and commencement. ( 1 ) This Act 
may be called the Goa , Daman and Diu ( Judicial 
Commissioner s Court ) Regulation ( Amendment) 
Act, 1966 . 

( 2 ) It shall come into force on such date as the 
Administrator of Goa , Daman and Diu may , by noti 
fication in the Official Gazette , appoint. 


The following draft amendment which is proposed 
to be made to the Goa , Daman and Diu , Motor Ve 
hicles Taxation Rules 1965 is hereby prepublished as 
required by the section 15 , for the information of the 
persons likely to be affected thereby and notice is 
hereby given that the said draft amendment will be 
taken into consideration by the Government of Goa , 
Daman and Diu on the expiry of one month from the 
date of its publication in Government Gazette . 

Any objections or suggestions which may be 
received by the Chief Secretary to the Government 
of Goa , Daman and Diu from any person with respect 
to the said draft before the expiry of the aforesaid 
period will be considered by Government . 


2. Amendment of section 7. - For sub -section ( 1 ) 
of section 7 of the Goa , Daman and Diu ( Judicial 
Commissioner s Court ) Regulation , 1963 , the follow 
ing sub - section shall be substituted , namely : 

« ( 1 ) Subject to , such rules as the Court of 
the Judicial Commissioner may make for the 
transaction of the business of the Court , the 
jurisdiction of the Court may be exercised by 
the Judicial Commissioner or an Additional 
Judicial Commissioner sitting alone or by 
Benches constituted by the Judicial Commissio 
ner from among the members of the Court : 

Provided that no rules relating to the class 
or classes of cases in respect of which the juris 
diction of the Court shall be exercised by a 
single member thereof or by a Benich , shall be 
made except with the previous approval of the 
Administrator » . 


DRAFT AMENDMENT 


In exercise of the powers conferred by section 15 
of the Goa , Daman and Diu Motor Vehicles Taxation 
Act 1965 and all other Powers enabling him in this 
behalf, the Administrator of Goa , Daman and Diu 
hereby makes the following amendment to the Goa , 
Daman and Diu Motor Vehicles Taxation Rules 
1965 : -- 


1 ) Short title . - ( 1 ) These Rules may be called 
the Goa , Daman and Diu , Motor Vehicles Taxation 
( 2nd amendment) Rules 1966 ; 

( ii ) They shall come into force on 


Secretariat P. B. VENKATASUBRAMANIAN 
Panjim , 

Secretary to the Government of Goa , 
September 5 , 1966 

Daman and Diu . 


Industries and Labour Department 


2 ) Amendment of Rule 4 ( 1 ) . In clause ( v ) of 
Rule 4.1 of the Goa , Daman and Diu Motor Vehicles 
Taxation Rules , 1965 after the words «Motor Ve 
hicles » the words « other than transport vehicles » , 
shall be inserted . 

By order and in the name of the Administrator 

of the Union territory of Goa , Daman and Diu . 
A. V. Vaz , Under Secretary , Home Department. 
Panjim , 1st September , 1966 . 


ORDER 


LC / 6 / 66 


- 


Legislative Assembly of Goa, Daman and Diu 


The following Resolution of the Government of 
India in the Ministry of Labour, Employment and 
Rehabilitation (Deptt. of Labour and Employment ) 
New Delhi, regarding accepting the majority recom 
mendation of the Central Board for Engineering 
Industries for grant of interim relief to the workers 
in the engineering industries , is reproduced below for 
the information and necessary action of all . con 
cerned . 

By order and in the name of the Administrator 

of Goa , Daman and Diu . 
B. K. Chougule , Secretary , Industries and Labour 
Department . 

Panjim , 26th August , 1966 . 


Legislature Department 


LA / 1779 /66 


The following Act passed by the Legislative 
Assembly of Goa , Daman and Diu received the 
Assent of the President of India on the 31st 


... 


Jinni 
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CHAPTER V 


CHAPTER VITI 


Fiscal Council 


Dissolution 


Art . 36 -- The General Assembly at its ordinary 
meeting for the election of the Managing Committee 
shall also elect two members , possibly from among 
the members well versed in the subject for forming 
the Fiscal Council of the Club and whose duty shall 
ibe to examine the annual accounts and give , its 
written report on the same. 


Art. 41 — The Club « Tennis de Gaspar Dias » may 
be dissolved when its income does not suffice for the 
ordinary expenses and the existing members , meeting 
at a General Assembly Meeting in a absolute majo 
rity decides not willing to contribute to the deficit 
of the expenses . 


Art. 37 - The Managing Committee shall place at 
the disposal of the Fiscal Council the file relating 
to the accounts of each year till the 15th of January 
and the Council shall give its report till the 10th of 
the following month of February . 

( 2 ) In case of any difference of opinion each one 
of the members shall give his opinion separately . 


Art . 42 — After the resolution for dissolution is 
taken which may be voted by a majority of 3/4 of 
the existing members , a Committee for liquidation 
shall be appointed in terms of No. 8 of Art. 32 and 
after settling the debts of the society the remaining 
balance if it is there shall be reverted in favour of 
Public Assistance. The books, papers and documents 
belonging to the Society shall in such case listed and 
handed over by the Committee for liquidation to the 
Administrative authority . 


CHAPTER VI 


Fund 


CHAPTER IX 


General Rules 


Art. 43 One of themembers who is a Lawyer by 
profession shall be invited by the Managing Com 
mittee to be the lawyer of the Club . 


Art . 38 --The fund of the Club shall be formed : 
( 1 ) of 5 % of the net income of the Club ; 

( 2 ) of donations made to the Club or amounts 
collected through activities specially meant for this 
purpose ; 
. :(3 ) of all fixed and floating assets of the Club ; 

( 4 ) of the entrance -fees of the members and fines ; 

( 5 ) of the income proceeding from leasing or hiring 
of the assets of the Club . 


Art . 44 The premises of the Club and the furni 
ture and any other belongings can only be loaned 
or given away by a decision of the Managing Com 
mittee to persons and institutions of recognised 
status, through payment of charges to be fixed as 
nually by the Managing Committee . 


Art . 39 The normal income of the Club is made 
up of : 

( 1 ) The monthly fees of the ordinary and occa 
sional members ; 

( 2 ) The income of the Bar and Restaurant ; 
( 3 ) Any special levies collected by the Club ; 

(4 ) Any other income of permanent or occasional 
activities undertaken by the Managing Committee ; 


Art . 45 ( a ) The convening notices for the meet 
ings of the General Assembly shall be sent by post ; 

(5 ) Notices for payment of dues to the Club shall 
be sent by registered post ; 

( c ) A summarised announcement in at least two 
dailies of Panjim , one in English and the other in 
Portuguese , shall be made for the ordinary meetings 
of the General Assembly ; 

( d ) Whenever possible besides individual notices , 
the mode of publicity mentioned in the preceding 
sub -section shall be used for announcing the special 
activities of the Club and the extraordinary meetings 
of the General Assembly . 

Directorate of Civil Administration Services, 
Panjim , 25th August, 1966 . The Director , B. R. 
Basu . 


CHAPTER VI 


Penalties 


Corrigendum 


GAD - EST - 7264 


: 


Art . 40 - By the decision of the Managing Com 
mittee the quality as member may be forfeited by : 

( 1 ) The member who does not settle his accounts 
within the stipulated time; 

( 2 ) The member who by his words or acts causes 
a scandal or disturbs the order which should always 
reign in a Society and being warned by the Managing 
Committee repeats the same; 

( 3 ) The member who repeats for the 2nd time the 
violation of any of the provisions of the Bye -laws, 
taking into account the repetition of the notice or 
prevention in writing made by the Managing Com 
mittee . 
1: Provided that the member eliminated in conse 
quences of the provisions of this article may appeal 
to the General Assembly, which shall meet within 15 
days and decide on private scrutiny after previously 
hearing the say of the interested party . 


In the Annexure below memo No. GAD -EST - 7264 
dated 8th February , 1966 , published in the special 
issue of the Government Gazette Series I, no . 46 , 
dated 11th February , 1966 , under the heading 
« Health Services and « Goa Medical School » , the 
equation of undermentioned posts should be corrected 
as indicated below : 


Health Services 

Staff Nurses Rs. 150-5-175 
27 Nurse of 2nd Grade 291-33 

-6-205 - EB - 7-240-8-256 - EB - 8 
28 Assistant Nurse 216-66 

-280 . 
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GOVERNMENT OF INDIA 


APPENDIX I 


MINISTRY OF LABOUR , EMPLOYMENT & REHABILITATION 


Present Chairman and all members of the Central 
Government s Wage Board for the Engtineering 
Industries of India , with the exception of 

Shri Venkatasubbaiah 


( Department of Labour and Employment) 


New Delhi, the 23rd July , 1966 


RESOLUTION 


. 


No. WB.4 (4 ) / 66 : - A Central Wage Board for the 
engineering industries was set up by thë Government 
of India by their Resolution no . WB - 4 ( 3 ) / 64 , dated 
the 12th December , 1964. Soon after the constitution 
of the Wage Board , claims were made by labour for 
grant of interim relief. After hearing all the parties 
who wished to be heard , the Board discussed the 
subject at four sessions but it was unable to arrive 
at an agreed solution . The Board decided on 12th 
February , 1966 by a majority vote ( Chairman not 
voting ) to recommend to the Government of India a 
Scheme of interim relief, the details of which are 
given in Appendix I. The employers representatives 
on the Wage Board expressed their inability to as 
sóciate themselves with the majority recommenda 
tions and added separate notes of dissent which are 
reproduced in Appendix II tô * this resolution . 


Soon after the constitution of the Central Wage 
Board for Engineering Industries of India claims 
were made by labour for interim relief . The subject 
of interim relief is by no means simple and involves 
consideration of a set of complex factors which were 
fully discussed by the Board , not the least of such 
factors being the diversity of wages in the industry 
and the considerable regional differences . After hear 
ing all parties who wished to be heard at important 
centres in India the Board discussed the subject at 
four separate sessions but was unable to arrive at 
an agreed solution in a background of rising prices 
and the acute shortage of essential materials . Many 
claims and suggestions emanated during the course 
of extensive discussions of the Board and although 
there was some measure of agreement on certain 
points there were also major differences . The discus 
sions were continued until it became evident that an 
agreed solution was not possible. The Chairman 
placed before the Board several suggestions based 
on the arguments as they took shape , and ultimately 
as there was no hope of unanimity the subject was 
put to the vote on a draft of the Chairman on 
11-2-1966 which in his opinion reflected some 
common points of view and also provided some safe 
guards. After consideration of the draft and after 
some amendment thereof, the Board decided by a 
majority vote ( the Chairman not voting ) to recom 
mend to the Government the following scheme of 
interim relief : 


: 


.. 


2. Government has taken note of the main points 
made out in the dissenting notes of employers repre 
sentatives which are as follows: 

( i) The quantum of interim relief recom 

mended by the majority should be reduced . 
( ii) The interim relief should not be extended 

to workmen drawing upto Rs. 500 / - and 
that it should be restricted to workmen 

only in the lower wäge groups . 
( iii ) The interim relief should be payable from 

the date from which the Board s recom 
mendations are accepted by the Govern 
ment. 


The Scheme of Interim Relief 


3. After careful consideration of the majority re : 
commendations and the notes of dissent added by the 
employers representatives, Government has decided 
to accept the majority recommendations. Where any 
increases in wages or dearness allowances have al 
ready been sanctioned , expressly subject to adjust 
ment against the interim or final recommendations 
to be made by the Wage Board , such adjustment 
would be permissible upto the extent of the interim 
increase now recommended ; any excess , however , 
will not be recoverable from the workers . 


Workers getting as on 31-12-1965 * wages (i. e ., 
basic plus D. A. or a consolidated wage ) in the wage 
range mentioned in items under column I below shall 
be paid interim relief with effect from 1-1-1966 * as 
shown against each item in col. II below : 

* These dates are changed to 31-3-66 and 1-4-66 respectively . 


Wages and wage range 


Interim relief payable with 
effect from 1-1-1966 


I 


II 


4. The Board s recommendations were received by 
the Government in the first week of March . It is 
decided that the interim relief should be payable 
with effect from the first April, 1966 . 


( 1 ) Up to and inclusive of Rs. 12-50 Ps. per month 
Rs. 105 / - per month . 

subject to limitation that 
nobody gets as a result of 
these · recommendations 
more than Rs. 111 / - per 
month . 


5. Employers in Engineering Industries are re 
quested to implement the Wage Board s recommen 
dations as accepted by Government. 


( 2 ) Above Rs. 105 / - but not Rs. 7-50 Ps. per month . 

more than Rs. 150 / - per 
month . 


P. C. MATHEW 


Secretary to the Government of India 


No. WB - 4 ( 4 ) / 66 


( 3 ) Above Rs. 150 / - but not Ris , 6 / - per month . 

more than Rs. 250 / - per 

month . 
( 4 ) Above Rs. 250 / - but not Rs. 5 /- per month . 

more than Rs ::500 / - per 
month . 


* Nat reproduced here by the State Government. 
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Notes : 


1X 


We regret our inability to associate ourselves with 
these recommendations and shall be submitting our 
separate note of dissent. 


Sd / - P. BHATTACHARJI 


Sd / - P. Ř . BAGRI 


( a ) The question of the impact of regional differences will 
be determined at the time of final decision of the Board . 

( b ) The Board recognizes that some units and sectors of 
the industry give substantial fringe benefits . The Board re 
cords that it will take this factor into consideration at the 
táme of its final decisions. 

( c ) The above recommendations shall be ad hox relief ad 
justable according to final decision of the Board and shall 
not count for Provident Fund , Gratuity , incentive payments , 
bonus , and other allowances . 

( d ) These recommendations shall not apply to workers 
drawing wagtes (Basic plus D. A.) above Rs. 500 / - . 

( e ) These recommendations shall come into force with 
effect from 1-1-1966 . 

( 1 ) This is an ad hoc scheme and must be regarded as 
such . 


Sd / - N. K. SEN GUPTA 


Sd / - P. N. RAZDAN 

Secretary 


Mormugao Port Trust 


. 


Sd / - F. JEEJEEBHOY 

Chairman 12-2-66 


Notification 


Sd / - KALI MUKHERJEE 

12-2-66 


Sd / - B. NATARAJAN 

12-2-66 


MPT / IGA ( E . 956 ) / 66 
As required under Section 124 ( 1 ) of the Major 
Port Trusts Act , 1963, it is hereby notified that the 
Central Government have accorded approval to the 
amendment to the Mormugao Port Employees 
(Recruitment, Seniority and Promotion ) Regula 
tions , 1964 published in the Government of Goa 
Gazette on the 23rd and the 30th December , 1965 , 
Nos. 39 and 40 (Series I) vide Ministry of Transport s 
letter No. 19 -PE ( 36 ) / 66 dated the 17th August, 1966 . 

By Order . 
Shivakumar Dhindaw , Secretary . 
Mormugao , 23rd August , 1966 . 


TTTTTTT 


Sd / - RAM DESAI 

12-2-66 


Sd / - MOHAMMAD ELIAS 

12-2-66 
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